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RESOLUTION 2020-01:      
 

 

Title of proposed Motion BPW making the achievement of the SDGs is essential 

Proposed by BPW International Past President – Sylvia Perry 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Aware that natural disasters that have been on the increase due to climatic change 

 

Mindful that human caused changes in climate have played a significant factor in bringing about an 

ecological emergency 

 

Realising that if these factors are not recognised and acted upon, they will restrict and harm the lives of 

future generations 

 

Recognising that the aims of the 17 Sustainable Development Goals (SDGs) set by the United Nations 

General Assembly in 2015 are targeted to be achieved by the year 2030 and this end date is only ten years 

away 

 

Be it resolved: 

 That BPW International and all its Affiliates recognises the achievement of the SDGs particularly 

those of particular relevance to women is essential for a better and more sustainable future 

 

 That we are resolved to work towards reaching the targets by making the SDGs the lead 

momentum of our advocacy and action and in particular aim to reach net zero carbon across our 

communities 

 

 That we consider our day to day activities and seek to minimise our carbon footprint, minimise 

waste and make other changes that will assist the achievement of these goals 

 

 That we pledge to work with other organisations in encouraging support for these objectives 

 

 

RATIONALE FOR THE RESOLUTION: 
This resolution speaks for itself as the SDGs encompass all the aims and objectives of BPW.  In making 

these high on our advocacy agenda, we will be addressing not only climate action but the key issue of gender 

equality, quality education, health and wellbeing and peace which are of prime importance for our mandate. 
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IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
That all affiliates should ensure they adopt and undertake projects and advocacy on, if not all the SDGs but 

take action on those that are the most relevant in their country.  

 
 
FINANCIAL IMPACT (if any) on BPW International:  
None 
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RESOLUTION 2020-02:      
 

Title of proposed Motion Gender Responsive Budgeting 

Proposed by BPW New Zealand 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Noting that Gender Responsive Budgeting has international support from the OECD, the United 

Nations, the ILO, and the IMF and some of form of gender budgeting is now undertaken in over 80 

countries. 

 
Recognising that gender budgeting can be a key driver in achieving the UN Sustainable Development 
Goals (came into force January 2016): 

• Goal 1 No Poverty Target  

• Goal 2 Zero Hunger Target  

• Goal 4 Quality Education Target  

• Goal 5 Gender Equality Target  

• Goal 17 Partnerships  
 
Being aware that CEDAW (the Convention on the Elimination of All Forms of Discrimination against 

Women), entered  

Article 10:- 

States Parties shall take all appropriate measures to eliminate discrimination against women in order 
to ensure to them equal rights with men in the field of education and in particular to ensure, on a basis 
of equality of men and women:  

(a) The same conditions for career and vocational guidance, for access to studies and for the 
achievement of diplomas in educational establishments of all categories in rural as well as in 
urban areas; this equality shall be ensured in pre-school, general, technical, professional and 
higher technical education, as well as in all types of vocational training;  

Article 12:- 

(e) The same opportunities for access to programmes of continuing education, including adult and 
functional literacy programmes, particularly those aimed at reducing, at the earliest possible 
time, any gap in education existing between men and women 

 
Recognising - International Monetary Fund paper distributed March 2018 

 
BPW International Resolves that all Affiliates: 
1. urge their Governments to adopt a Gender-responsive budgeting lens, including advocacy, gender 

impact analysis, and gender responsive budget documentation in close collaboration with women’s 

organisations and civil society. 

2. strongly advocate for their Governments to identify those public spending lines that demonstrably and 

clearly advantage women and girls.  
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3. ensure a real-world gender budgeting approach focus on national and line ministry statistics agencies to 

ensure all government data is disaggregated by gender to allow for better spending analysis.   

 

 
RATIONALE FOR THE RESOLUTION: 
Gender responsive budgeting (GRB) provides a way of analysing government expenditure and fiscal policy 

to promote gender equality.  A GRB is a budget which accommodates men and women across all age groups. 

In essence, gender responsive budgeting involves the analysis of proposed policy through a ‘gender neutral’ 

lens so as to ensure policies contribute to (as opposed to inhibit) the progression of gender equality.  

While the Asia-Pacific region has made progress in terms of developing laws and policies on women’s rights 

in recent decades, limited financing remains a key obstacle to closing the gaps between men and women, 

boys and girls. A recent 20-year review of the Beijing Declaration and Platform for Action highlighted the 

stark insufficiency of annual budgets for national women’s machineries in the region. Of 17 countries with 

available data, women’s machineries receive annual funding ranging from 0.003 per cent to 3.12 per cent of 

national budgets. 

1) Moreover, only 5 per cent of Official Development Assistance screened against the Development 

Assistance Committee’s Gender Equality Policy Marker targeted gender equality as a principal 

objective, with marked funding gaps in the areas of economic and productive sectors, sexual and 

reproductive health, and peace and security. 

2) While increased financing is imperative for the realization of the Sustainable Development Goals 

(SDGs), gender-responsive planning and budgeting is progressively being recognized as a catalyst 

for achieving not only SDG 5 on gender equality, but the 2030 Agenda as a whole. 

Building on the principles of good governance related to transparency, efficiency and accountability, gender-

responsive budgeting serves as a strategy to promote the goal of gender equality and gender mainstreaming 

by paying attention to revenue raising and spending of government finances. Gender-responsive budgeting 

is essentially both a political and socio-economic undertaking, with the potential to be a powerful tool for 

social transformation and progression towards gender equality amongst society.  

 
 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
Affiliates of BPW International implement both Clause 1, 2 and 3 of the Resolution and BPW International 

advocate on this issue through UN agencies. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
Administrative costs only 
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RESOLUTION 2020-03:      
 

Title of proposed Motion Financial Inclusion for Women 

Proposed by BPW International President Dr Amany Asfour 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Acknowledging that women’s financial inclusion is a top priority agenda for Economic Empowerment of 

Women and realizing the Sustainable Development Goals (SDGs) in particular: 

• SDG 1 No poverty 

• SDG 5 Gender Equality 

• SDG 10 Reduced Inequalities  

Noting that the Group of Twenty (G20) recognizes that financial inclusion is a key enabler in the fight 

against poverty.  

Be it resolved: 

That BPW International adopts Financial Inclusion for Women as a major advocacy pillar for Economic 

Empowerment of Women and that BPW International and its affiliates: 

a) Promote awareness about Financial Inclusion indicators.   

b) Promote women’s financial inclusion through developing tailored financial products that are responsive 

to women’s needs 

c) Promote the use of technology and digitalization for access to financial services 

d) Advocate for collecting sex-disaggregated data 

e) Promote the development of a set of supply-side indicators on women’s access to and use of financial 

services 

f) Promote Financial Literacy training programs 

g) Promote simple digital financial solutions for payment with the allover objective to harness the digital 

and innovative technologies to Empower Women through Digital Financial Inclusion, and to Promote 

Digital and Innovative SME Financing 

h) Promote Awareness campaigns for all sectors of Society about the importance of Financial Inclusion for 

Women 

 

 

RATIONALE FOR THE RESOLUTION: 
Increasing access to and use of quality financial products and services is essential to inclusive economic 

growth and poverty reduction. Research shows that when people participate in the financial system, they are 

better able to manage risk, start or invest in a business, and fund large expenditures like education or a home 

improvement. 
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Increasing women’s financial inclusion is especially important as women disproportionately experience 

poverty, stemming from unequal divisions of labour and a lack of control over economic resources.  Because 

of   lack of collateral, women are more likely to be denied formal credit than men and often pay higher 

interest rates.  

Providing low-income women worldwide with effective and affordable financial tools to save and borrow 

money, make and receive payments, and manage risk is critical to both women’s empowerment and poverty 

reduction. However, the path to greater women’s financial inclusion is dependent upon the creation of a 

more gender inclusive financial system that addresses the specific demand- and supply-side barriers faced by 

women, supported by an inclusive regulatory environment.  

Financial services are a core enabler for consumption smoothing, risk mitigation, self-employment, SME 

growth, asset accumulation, and wealth creation. Lack of access to financial services reduces women’s ability 

to climb out of poverty; increases their risk of falling into poverty; contributes to women’s marginalization 

to the informal sector; and reduces their ability to fully engage in measurable and productive economic 

activities.  

Financial Inclusion for Women is a Multi Stakeholder responsibility that include  

 Banks especially Central Banks   

 Financial Institutions  

 Telecommunication Companies  

 Women’s Organizations 

 Alliances, Partnerships and Organizations for financial Inclusion eg. Alliance for Financial Inclusion 

(AFI), Global Partnership for Financial Inclusion (GPFI) 

The Global Partnership for Financial Inclusion (GPFI) has developed indicators which assess the state of 

financial inclusion and digital financial services, nationally and globally.  Reliable data covering the major 

components of sustainable financial inclusion development is critical to inform these policies and to monitor 

the effect of initiatives. Data also provides a starting point on which to base ambitious financial inclusion 

targets.   

 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  
 
BPW International and its affiliates implement the initiatives in clauses a) – h) of the resolution and BPW 
International advocates on this issue through Governments and global stakeholders for Financial Inclusion 
for Women. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
None  
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RESOLUTION 2020-04:      
 

Title of proposed Motion Gender Pay Gap at Retirement 

Proposed by BPW New Zealand 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Noting that the International Covenant on Economic, Social and Cultural Rights (ICESCR), was adopted 

and ratified in December 1966 and entered into force in January 1976, outlines under Article 7:   

The State Parties recognise the right of everyone to the enjoyment of just and favourable conditions of work which 

ensure, in particular: 

(a)  Remuneration, which provides all workers, as a minimum, with: 

i. fair wages and equal remuneration for equal value without distinction of any kind… 

ii. a decent living for themselves and their families. 

(b) Safe and healthy working conditions 

(c) Equal opportunity for everyone to be promoted in their employment to a higher level… 

 
Being aware that CEDAW (the Convention on the Elimination of All Forms of Discrimination against 

Women), entered into force September 1981, Article 11 states “the States Parties shall take all appropriate measures 

to eliminate discrimination against women in the field of employment…” 

 
Recognising that under the UN Sustainable Development Goals (came into force January 2016): 

• Goal 1:  No Poverty 

• Goal 5:  Gender Equality 

• Goal 8:  Promote inclusive and sustainable economic growth, employment and decent work 
for all   

 
Knowing that Women across the globe have 30-40% less money than men in retirement – despite often 
living longer. 

 
BPW International Resolves that all Affiliates: 

1) recognize the impact the gender pay gap has on women at retirement age.  

2) urge their governments and states to identify factors that are involved and once identified put in place 

long term solutions so that women are no longer financially disadvantaged including but not limited to 

investigating the impact of unpaid and unrecognized work and its impact on the economy and solutions 

to address its contribution to the gender pay gap. 

 

 
RATIONALE FOR THE RESOLUTION: 
It is widely accepted that a gender gap exists. The World Economic Forum’s 2017 Gender Gap 

report reveals that it will take 217 years to completely remove the disparity between the sexes around the 

world. Less well known is the looming $400 trillion retirement crisis highlighted in the Forum’s 2017 

about:blank
about:blank
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paper, We’ll live to 100 – how can we afford it? and 2018 paper, “How We Can Save (for) Our Future”.  

These stats have not improved globally.  

 
Typically, the financial balances of women in retirement are 30-40% less than men across the globe. Taking 

Europe as an example, the gender pension gap varies significantly between different countries, ranging from 

4% to 49%, but more than half have a gap of 30% or greater. 

 

A third more women are in poverty in retirement than men in European countries (16% vs 12%), with 

widows along with black and Latina women typically experiencing higher rates of poverty. 

So why are women so much worse off in retirement than men? Because they face a perfect storm of 

challenges. 

To start with, women typically need more money for their retirement than men, so have a bigger problem 

to solve when it comes to saving for retirement. To make things worse, women tend to accumulate fewer 

savings than men in the years before they retire, making the problem even harder to solve. 

 

It’s not news that women participate in the workforce for fewer years of their lives than men on average, as 

they are more likely to take breaks to start a family or care for sick relatives, or both. In the US, women 

participate in the workforce just 75% of the time that men do and are almost twice as likely to be a part-time 

worker. Given that most people set savings aside during their working years, gaps out of the workforce make 

it hard for women to keep pace when it comes to accumulating savings. 

 

Planning for retirement should look different for women and men given the different life cycles. If women 

follow the same retirement plan as men, they will fall short in retirement. Retirement system providers should 

target women differently, give women confidence to handle their finances and consider different, perhaps 

riskier, investment strategies. Employers should review their benefits systems through a gender lens, to 

ensure options and communications meet the needs of both sexes. 

 
 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
Affiliates of BPW International implement both Clause 1 and 2 of the Resolution and BPW International 

advocate on this issue through UN agencies. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
Administrative costs only 
  

about:blank
about:blank
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RESOLUTION 2020-05:      
 

Title of proposed Motion Public Procurement for Women Owned Businesses 

Proposed by BPW International President Dr Amany Asfour 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Acknowledging the principles of the 61st Commission for the Status of Women (March 2017) agreed by 
many UN members which focused on increasing the share of trade and procurement from women’s 
enterprises, co-operatives and self help groups  
 
Recognising that Public Procurement policies for women’s empowerment are a key driver of the 
following UN Sustainable Development Goals (came into force January 2016): 

• SDG 1   No poverty 

• SDG 5   Gender Equality 

• SDG 8   Decent Work and Economic Growth 

• SDG10   Reduced Inequalities 
 
Noting that the African Union Chair President Cyril Ramaphosa of South Africa pledged in the African 
Union Summit in February 2020 that the African Union Member States will work on implementing a Public 
procurement policy for women empowerment and to have at least 30 percent of Government procurement 
allocated for women owned businesses.  

Be it resolved: 

That BPW International promotes Public Procurement as a Tool to Boost Women’s Economic 

Empowerment and that BPW Affiliates: 

a) Promote gender equality as “smart economics,” and advocate that public procurement be used as a tool 

to achieve socioeconomic objectives through the government’s regulatory and buying powers.  

b) Facilitate access to information regarding public procurement, promote women’s participation in public 

procurement through policy recommendations 

c) Advocate that Governments redefine gender-responsive procurement policies and implement creative 

strategies that focus on women’s workforce participation 

 

 

RATIONALE FOR THE RESOLUTION: 
Worldwide, compared to their male counterparts, women entrepreneurs face disproportionately complex, 

and interconnected barriers to accessing equal economic opportunities. These range from legal and 

regulatory hurdles to sociocultural norms and gender biases and lack of skills, networks, and finance. For 

instance, women own or manage only one in five exporting firms even though they own an estimated 38% 

of all small and medium sized enterprises (SMEs). Women spend at least twice as much time on domestic 

and care work as men, which means the time they could spend on remunerated opportunities is reduced.  
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$15 trillion dollar market opportunity that is, public procurement.  It is estimated that only 1% of the market 

is catered to by women entrepreneurs, in part, due to the various aforementioned barriers. Women also face 

challenges in accessing procurement contracts, and procurement processes tend not to facilitate successful 

outcomes for women.  

Studies show that women-owned businesses that are able to successfully obtain government contracts 

usually grow, and in return, contribute to increased GDP growth and an improved female labour force 

participation rate. After all, women-owned companies tend to employ more women than men-owned firms 

- in 40% of women-owned firms, the majority of employees are female compared to only 22% in men-

owned and managed firms. Therefore, greater procurement for women-owned enterprises will provide a 

springboard for advancements in women’s economic inclusion and labour market participation. It also 

makes sense that expenditure of public funds should go towards public benefit! 

UN Women endorses gender-responsive procurement as a critical part of the solution for gender equality 

and women’s empowerment. Gender-responsive procurement is the selection of services, goods and civil 

works that considers their impact on gender equality and women’s empowerment. UN Women has 

implemented tools that will increase women vendors’ business share in UN Women’s procurement 

spending.  

Women entrepreneurs are a growing economic force and represent a significant share of employment 

generation and economic growth potential. It is estimated that Small and Medium Enterprises (SMEs) with 

full or partial female ownership represent 31-38 percent (8-10 million) of formal SMEs in emerging markets 

(IFC, 2011). Public procurement spending accounts for approximately 10-15 % of the Gross Domestic 

Product (GDP) in developed countries and over 30 % of the GDP in developing countries (ITC, 

Empowering women through public procurement, 2014). Procurement, supplier diversity and inclusion can 

thus be used as a powerful tool to economically empower women and to combat poverty by increasing the 

income of women and ensure sustainable social and economic benefits.  

In this regard, governments and international organizations recognize that empowering women and women 

owned businesses is a catalyst for achieving gender equality and the internationally agreed goals and 

commitments. 

 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
BPW International and its affiliates implement the initiatives in clauses a) – c) of the resolution and BPW 
International advocates on this issue through Governments, UN Agencies and at global level. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
None  
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RESOLUTION 2020-06:      
 

Title of proposed Motion Gender Equality in Sport 

Proposed by BPW New Zealand 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Noting that the International Covenant on Economic, Social and Cultural Rights (ICESCR), was adopted 

and ratified in December 1966 and entered into force in January 1976, outlines under Article 7:   

The State Parties recognise the right of everyone to the enjoyment of just and favourable conditions of work which 

ensure, in particular: 

(a)  Remuneration, which provides all workers, as a minimum, with: 

i. fair wages and equal remuneration for equal value without distinction of any kind… 

ii. a decent living for themselves and their families. 

(b) Safe and healthy working conditions 

(c) Equal opportunity for everyone to be promoted in their employment to a higher level… 

 
Being aware that CEDAW (the Convention on the Elimination of All Forms of Discrimination against 

Women), entered into force September 1981, Article 11 states “the States Parties shall take all appropriate measures 

to eliminate discrimination against women in the field of employment…” 

 
Recognising that gender equality for women in sports comes under the following UN Sustainable 
Development Goals (came into force January 2016): 

• Goal 5: Gender Equality  

• Goal 8: Decent Work and Economic Growth 

• Goal 10: Reduced Inequalities 
 
BPW International Resolves that all Affiliates: 

urge their Governments to recognise the role of gender inequality in sports,  

1. such as with representation, leadership, the pay gap and media coverage;  

2. and lead a public-private-NGO approach to address it through initiatives including but not limited 

to: 

a) asking Government and sporting associations to research and provide statistics on the extent 

and impact of gender inequality in sports, 

b) raising awareness of the value that sports has in developing girls and boys into resilient leaders, 

c) questioning the structure and role of the media in sports from a gender perspective 

 

RATIONALE FOR THE RESOLUTION: 
The fight for gender equality is an ongoing battle despite the tremendous progress made in the past few 

decades. The world's finest female athletes lag behind their male counterparts in terms of earnings. Indeed, 

there is as much a gender pay gap in sports as there is in corporate America, and the discrepancy is glaring 

and unfair. 



 

Proposed Resolution 2020     Page   16 

 

Several factors contribute to this gender pay gap in sports. These include sexism, mismatched media 

coverage, and most disconcerting, the lack of women holding governing positions in sports organizations. 

With no significant change being made to ensure equality in pay and representation, female athletes will 

remain on the short end of the pay scale for the foreseeable future. 

 

In the ranking of the 100 highest-paid athletes, there is just one woman - tennis star Serena Williams.  She's 

in position 51 and has an income that is $66m (£50m) lower than Cristiano Ronaldo's, the world's top 

earning sportsman according to Forbes. For the US women's football team, their win in the 2015 World 

Cup got them a $2m (£1.5m) reward. Meanwhile in the male version of the tournament, the winners were 

handed $35m (£26.5m) just a year earlier. These are just a few examples of a massive gender pay gap in the 

world of global sports that has been the standard for decades. 

 

Kiwi sportswomen at the top of their game have gone without financial reward for a long time. 

Like struggling musicians, they practise their craft for pure love, knowing it likely won't pay the bills.  Apart 

from a selected few, women have been unable to claim sport as a primary career. They train, they play, and 

they travel around the world, taking time off their 'real jobs'. Sport, for most, has been a hobby.  Even after 

cash injections from the NZ Government and a change of heart from sporting organisations over the past 

12 months, pay disparity between the genders remains the elephant in every boardroom.  For reasons such 

as earning power, crowd numbers, television viewers, sponsorship deals and player profiles - women's sport 

can often be the weakest link when it comes to company revenue, so the pay gap stays open. 

 
 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
Affiliates of BPW International implement the initiatives in clause 2 of the resolution and BPW International 

advocate on this issue through UN agencies. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
Administrative costs only 
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RESOLUTION 2020-07:      
 

Title of proposed Motion Skills Development for Migrant Women and 

Recognition of their Foreign Credentials 

Proposed by BPW International President Dr Amany Asfour 

Seconded by   (optional)  BPW Canada 

Supported by (optional) BPW International Taskforce Chair, Migrant Women 

and Global Citizenship, Jenny Gulamani-Abdulla 

 
 

MOTION 
Acknowledging that Objective 18, one of the 23 objectives in the Agreed Outcome document (July 13, 

2018) from the Global Compact for Safe, Orderly and Regular Migration deals with investment in skills 

development. 

 

Noting that to achieve economic empowerment for migrant women and realize the Sustainable 

Development Goals the following SDG targets must be met: 

(i) Protect migrant workers’ rights     SDG 8.8 

(ii) Access vocational training and affordable education   SDG 4.3 

 

BPW International Resolves that all Affiliates: 

a) urge their governments to invest in skills development for migrant women  

b) facilitate mutual recognition of skills, qualifications and competencies for migrant women by 

reviewing education and credential assessments for immigration applicants and advocating for means 

to prove their contributions in the host country 

c) advocate and collaborate with immigrant serving organizations to recognize businesses and 

educational institutions that promote inclusion of migrant women in the workplace 

 

 
RATIONALE FOR THE RESOLUTION: 
Migrant women are considered to be one of the vulnerable groups of women left behind when it comes to 

economic empowerment and realizing the Sustainable Development Goals (SDGs).  This means that we 

must consider an inclusive approach when it comes to the implementation of the SDGs. The SDGs 

recognize that protecting the rights of immigrant women will advance their potential to become agents of 

development.   

 

Studies have shown that an increasing proportion of women are economic or labour migrants.  Not only do 

women spend their incomes in the host countries but they also send remittances to their home countries 

which go towards education, health and community development.  In fact, studies show that migrant women 

remit a higher proportion of their salary than migrant men.   

 

A key economic and employment barrier faced by migrants is a lack of recognition of international 

credentials and experience.  Businesses are feeling the effects of labour shortages around the world and the 
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urgency to find solutions has become a top priority. However, there is a lack of understanding of the skills 

and credentials of internationally trained professionals. 

 

Even with credential evaluation institutions that are reliable, credible, and trusted sources to ensure the 

qualifications of an internationally educated candidate are assessed adequately, there is the perception that 

not developing or acquiring the skills in the host country is a liability.  Foreign study and work experience is 

not necessarily considered an asset especially in a host country that is focused on formal academic credentials 

and professional licensure rather than a skills-based approach to hiring.  

 

It takes leaders, key influencers, and cross-sector collaboration to create systemic change. All BPW members 

have a role to play in leading discussions around diversity, inclusion, and recognition. 

 
 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
Affiliates of BPW International implement the initiatives in clauses a) to c) of the resolution and BPW 

International advocate on this issue through UN agencies and global stakeholders while understanding that 

BPW is in a position to shape the conversation on inclusion of migrant women in areas of education, training, 

assessment of credentials, employment and overall treatment in the workforce.  

 
FINANCIAL IMPACT (if any) on BPW International:  
None 
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RESOLUTION 2020-08:      
 

Title of proposed Motion Access for Rural Women to Technology 

Proposed by BPW New Zealand 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Recognising that technology can be a key driver in achieving the UN Sustainable Development Goals 

(came into force January 2016): 

• Goal 1 No Poverty Target 1.4  

• Goal 2 Zero Hunger Target 2.A & 2.C 

• Goal 4 Quality Education Target 4B 

• Goal 5 Gender Equality Target 5.B.0 & 5.B.1 

• Goal 9 Industry, Innovation and Infrastructure Target 9.C & 9.0C.1 

• Goal 16 Peace, Justice and Strong Institutions Target 16.10 

• Goal 17 Partnerships for the Goals Target 17.6, 17.7 and 17.8 

 
Being aware that CEDAW (the Convention on the Elimination of All Forms of Discrimination against 

Women), entered into force September 1981, Article 11 states “the States Parties shall take all appropriate measures 

to eliminate discrimination against women in the field of employment…” 

 
Noting that FAO founded in 1945 recognises the importance of the impact access to technology has on 

food security and FAO has produced many research papers on the topic. 

o Knowing that technology can be the key to empowering rural women in their ability to take 

advantage of the benefits of new information technologies. 

o “Despite the promises of the digital revolution, rural women still don’t have the same access and 

control of information and communication technologies as men,” said Sophie Treinen, FAO 

information and knowledge management officer. 

 
BPW International Resolves: 

That all Affiliates urge their governments to: 

1. recognise the disadvantages that lack of access to technology has caused for rural women 

2. introduce an initiative that will support community access to technology in a sustainable way 

 

 
RATIONALE FOR THE RESOLUTION: 
Technology can be key to empowering rural women. While the digital revolution is reaching rural areas in 

many developing countries, the rural digital divide continues to present considerable challenges. The 

problem is even more acute for women, who face a triple divide: digital, rural, and gender. 
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FAO’s E-agriculture 10 Year Review Report on implementation of the World Summit on the Information 

Society (WSIS) of the Action Line C7. ICT Applications: e-agriculture concludes that while substantial 

progress has been made in making ICTs available and accessible for rural communities, challenges remain 

with respect to the following seven critical factors for success: content, capacity development, gender and 

diversity, access and participation, partnerships, technologies, and finally, economic, social, and 

environmental sustainability. 

 

New information technologies are radically transforming the way that information and knowledge are 

disseminated and shared around the world. The technology revolution could accelerate progress towards 

gender equality, but it could also exacerbate existing inequalities. Much has been written about the digital 

divide between rich and poor countries: more than 70 percent of the world’s Internet users are based in 

Europe and North America, where – in addition – more than 90 percent of the data on Africa are stored. 

Similar gaps persist between urban and rural areas and between men and women, especially in developing 

countries. Rural women usually have less access than men to information and new technologies. 

Consequently, they are at a disadvantage in making informed choices about what to produce. Lack of 

information also limits women’s influence in their communities and their ability to participate in decision 

making. When assessing the opportunities and risks of new technologies, it is essential to give attention to 

gender differences and to ensuring that women’s voice is heard so that technological developments can be 

exploited in the way that best prevents them from increasing inequalities. 

 
 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
Affiliates of BPW International implement the initiatives in clause 1 and 2 of the resolution and  BPW 

International advocate on this issue through UN agencies. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
Administrative costs only 
  



 

Proposed Resolution 2020     Page   21 

RESOLUTION 2020-09:      
 

Title of proposed Motion To Support Governments to Develop a Biodiversity 

Strategy 

Proposed by BPW New Zealand 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Recognising the Convention on Biological Diversity (CBD) is an international legally binding treaty with 

three main goals: conservation of biodiversity; sustainable use of biodiversity; fair and equitable sharing of 

the benefits arising from the use of genetic resources. 

 

Recognising the UN Environment Document Repository 

 

Mindful of BPW International’s commitment to achieve the UN Sustainable Development Goals (came 

into force January 2016) and in particular: 

• Goal 13   Climate Action 

• Goal 14   Life Below Water 

• Goal 15   Life on Land   

 
BPW International Resolves that all Affiliates: 

Urge their Governments to commit with urgency to stem the loss of biodiversity by:  

1. developing a comprehensive, nationally coordinated environmental monitoring system 

2. developing a mandated strategy to  

o prioritise and incrementally fill data gaps. 

o prioritise protection of critically endangered ecosystems, species and genetic resources 

o report on progress annually to the populous with data, targets and information to ensure 

knowledge on their current situation and future plans is widely disseminated 

o promote sustainable use of their resources 

3. allocating financial and other resources to Government Departments and other agencies to affect 

these recommendations 

 

 

RATIONALE FOR THE RESOLUTION: 
The Earth's biological resources are vital to humanity's economic and social development. As a result, there 

is a growing recognition that biological diversity is a global asset of tremendous value to present and future 

generations. At the same time, the threat to species and ecosystems has never been so great as it is today. 

Species extinction caused by human activities continues at an alarming rate.  

  

Nature can provide more than 30 percent of the solution to climate change by holding global warming below 

2 degrees Celsius — and biodiversity is an essential part of the picture. 
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The destruction of forest ecosystems is responsible for 11 percent of all global greenhouse gas emissions 

caused by humans, so conserving forests would stop the release of these gases into the atmosphere. Trees 

and plants also store carbon in their tissue, making it even more necessary to protect them. 

Some ecosystems, such as mangroves, are particularly good at storing carbon and keeping it out of the 

atmosphere — where it contributes to climate change. Forests and wetland ecosystems provide crucial 

buffers to extreme storms and flooding related to climate change. These ecosystems are complex, which 

means they function best, and are more resilient to the effects of climate change, when all the pieces of the 

ecosystem are in place — meaning the biodiversity is intact. 

For a relatively small investment, high-biodiversity forests and other ecosystems can be conserved and 

restored as a powerful means to rein in climate change while also helping communities cope with associated 

storms, flooding and other impacts. 

 

At least 40 percent of the world’s economy and 80 percent of the needs of the poor are derived from 

biological resources. 

Altogether, the food, commercial forestry and ecotourism industries could lose US$ 338 billion per year if 

the loss of biodiversity continues at its current pace. 

Meanwhile The Economics of Ecosystems and Biodiversity (TEEB) initiative estimates that global 

sustainable business opportunities from investing in natural resources could be worth US$ 2 to 6 trillion 

by 2050. 

Millions of people also depend on nature and species for their day-to-day livelihoods. This is particularly 

true for struggling communities in developing countries, who often turn to high-biodiversity ecosystems as 

their source of food, fuel, medicines and other products made from natural materials for their own use and 

as sources of income. Nature-related tourism is also a significant income generator for many people as well. 

 
 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
Affiliates of BPW International implement all the Clauses 1, 2 and 3 of the Resolution and BPW 

International advocate on this issue through UN agencies. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
Administrative costs only 
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RESOLUTION 2020-10:      
 

Title of proposed Motion Alternatives to Detention for Women and Girls 

Proposed by BPW New Zealand 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Recognising that reducing inequality can be a key driver in achieving the UN Sustainable Development 

Goals (came into force January 2016) 

• Goal 3  Good Health and Well-being 

• Goal 10 Reduce Inequalities  

 

Reaffirming the resolution adopted by the XXIX BPW International Congress in 2017 on Mental Health - 

Women in Prisons 

 

Being aware that The United Nations Rules for the Treatment of Women Prisoners and Non-custodial 

Measures for Women Offenders (‘the Bangkok Rules’) were adopted by the UN General Assembly in 

December 2010 and fill a long-standing lack of standards providing for the specific characteristics and needs 

of women offenders and prisoners. 

 

Being aware that The United Nations Standard Minimum Rules for Non-custodial Measures (The Tokyo 

Rules) was adopted by General Assembly resolution 45/110 of 14 December 1990 

 

 
BPW International Resolves that all affiliates: 

Urge their governments to implement the United Nations Rules for the Treatment of Women Prisoners and 

Non-Custodial Measures for Women Offenders and provide alternatives to detention for female offenders 

with a key focus of reducing  the high number of indigenous women and girl detainees sentenced for minor 

crimes.   

 

 

RATIONALE FOR THE RESOLUTION: 
Globally more than half a million women and girls are in prison serving a sentence following conviction or 

awaiting trial and therefore to be presumed innocent. Criminal justice systems routinely overlook the specific 

needs of these women and girls, who represent an estimated two to nine per cent of national prison 

populations.  

 

Treating women offenders in the same way as men will not achieve gender equality. The circumstances in 

which women commit criminal offences are different from men.  The facts: - 

• A considerable proportion of women offenders are in prison as a direct or indirect result of multiple 

layers of discrimination and deprivation.  
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• Women mainly commit petty crimes closely linked to poverty, such as theft, fraud and minor drug 

related offences.  

• Only a small minority of women are convicted of violent offences, and a large majority of them 

have been victims of violence themselves. 

  

Because women and girls represent less than a tenth of the prison population their characteristics and needs 

have remained unacknowledged and largely unmet by criminal justice systems. Prisons and their regimes – 

from the architecture and security procedures to healthcare, family contact and training opportunities – are 

usually designed for men. 

 

One example of a gender-sensitive alternative to prison is counselling services with on-site childcare facilities. 

This provides a solution for women offenders who are mothers, enabling them to deal with the root causes 

of criminal behaviour whilst continuing to care for their children. 

 

In some countries, individuals are sent to prison for very minor offences: from abusive language to unlawful 

trespassing. Imprisonment is not only a disproportionate response but contributes to serious prison 

overcrowding. In many countries, the number of people imprisoned exceeds official prison capacity and 

pre-trial detention contributes to overcrowding. 

 

For many, a prison sentence is not an appropriate response. There are a number of non-custodial alternatives 

to imprisonment. At the pre-trial stage, alternatives include bail, seizure of travel documents, periodic 

reporting to the police, electronic monitoring and curfew. For those found guilty, courts can impart fines, 

community service orders or restorative justice. 

 
 
IMPLEMENTATION:  
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

 
Affiliates of BPW International advocate for alternative options for women and girl’s detention by 

encouraging their governments to be signatories to both the Bangkok Rules and the Tokyo Rules and to 

adhere to these rules. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
Administrative costs only 
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RESOLUTION 2020-11:   

 

Title of proposed Motion International Ethics Council 

Proposed by BPW International Past President Dr Yasmin 

Darwich, Executive Secretary Bessie Hironimus, 

Regional Coordinator Latin America Diana Barragan 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 

Whereas: 

 The highest standard of ethical behavior should be one of the main characteristics of BPW members; 

 Ethics is an essential component for the proper functioning and smooth progress of the organization 

at all levels; 

 BPW International is comprised of business and professional women who must uphold the 

organization's mission statement; 

 BPW International does not have a procedure to resolve with accuracy and timeliness matters whose 

ethical solution is beyond the organization’s governance documents or the internal litigious issues of 

the organization identified by the Constitution Advisory Committee [CAC]; 

 Adopting a council of ethics sends a strong signal that the membership is committed to protect and 

enforce the compliance of our governance; 

 A breach of ethics should be referred to the ethics council; 

 There are ethical matters that are not related to constitutional issues under the jurisdiction of the 

CAC and therefore there are no current means to address them; 

 Such a council should be comprised of BPW International members of recognized record and 

integrity,  

Therefore be it resolved 

That BPW International establishes an International Ethics Council with the applicable tools, and whose 

resolutions are fully enforceable; with members carefully selected by the Executive and ratified by the 

International Board of BPW International, to support the smooth progress of the organization at all levels.   

Be it further resolved that the Ethics Council be established as a permanent body within the organization. 
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RATIONALE FOR THE RESOLUTION: 

1. Ethics is a fundamental principle for the proper functioning of BPW International, and all members 

must be aware of its importance in our organization- No impunity can be tolerated and if violated, 

there must be sanctions for noncompliance. 

2. The growth of the organization coupled with the advancement of technology are leading to greater 

complexities in governance control systems and accountability.  

3. Disagreements, conflicts and matters of grave concern can affect the good progress of the 

organization, and must reach a resolution. 

4. BPW International does not have a procedure of enforceable power as it pertains to ethical concerns.  

 
 
IMPLEMENTATION:   
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  

FORMATION 

1. Following Executive consensus, president to ratify an ad hoc Task Force to establish clear selection 

criteria including term of position, and functional procedures including sanctions process for 

noncompliance with council decisions. 

2. Candidacy, for both task force and ethics council, to include prior experience serving on an ethics 

council or human subjects research committee, and/or active engagement in a profession that 

requires adherence to a code of ethics (e.g. medical, educational, legal, or similar). 

3. Nominations of qualified members will be elicited, through the International Board, and outsourced 

if necessary. 

4. Deadline for formation of Task Force is 3 months following 2020 Congress, and deadline for 

establishment of Ethics Council is 6 months following Congress (i.e., 3 months following 

establishment of Task Force). 

As such: 
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FINANCIAL IMPACT (if any) on BPW International:  
 
ESTABLISH A BUDGET  

1. Due to the essential nature of an Ethics Council, a budget is to be established, not to exceed 3,000 

euros annually; once the council is operational, the budget will be reviewed and set as a permanent 

item. 

2. Potential expenses include selection of candidates, if conducted by a professional external to BPW 

membership, and orientation / training of council members, if conducted by a professional external 

to BPW membership. 

3. Council positions are voluntary and without compensation. 
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RESOLUTION 2020-12:    
 

Title of proposed Motion Non-discrimination Statement 

Proposed by BPW Hongkong 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Whereas, BPW International has had resolutions prohibiting discrimination in three separate General 

Assemblies, to wit: 1958, 1959, and 1967 [See: BPW International Operations Resolutions Register 1930-

2014, pp. 25 and 26, “Discrimination Within IFBPW Memberships” (1958); “Eradication of Prejudice and 

Discrimination” (1959); “Eradication of Discrimination Regarding Race, Language, Religion and Sex 

(1967)]; 

 

And whereas, said resolutions, though passed, were never again referred to, actioned, or made prominent 

in any way, and are mere recommendations to affiliates for consideration; 

 

And whereas, the BPW International Constitution does not address the matter of discrimination on any 

basis; 

 

And whereas, current BPW Regulations do not address said matter; 

 

And whereas, current BPW Procedure Manual does not address said matter; 

 

And whereas, the issue of non-discrimination and relevant statements is standard practice today in 

governments, non-governmental and other organizations and institutions, and corporations; 

 

And whereas, the very concept of non-discrimination has expanded throughout the years to be ever more 

inclusive, beyond the scope of 50+ years prior; 

 

Therefore, be it resolved  

 

That BPW International pass, and integrate into its documents of governance, as well as publicly display on 

its website, social media accounts, and any other public documentation as deemed relevant, the following 

official statement of non-discrimination: 

 

Non-discrimination Statement 
BPW does not and shall not discriminate, on the basis of race, religion (creed), age, nationality or geographic 

location, disability, marital status, or sexual orientation, in any of its activities or operations. We are 

committed to providing an inclusive, welcoming, and empowering environment for all members. 
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RATIONALE FOR THE RESOLUTION: 
(1) To update the language and concept of nondiscrimination in keeping with the current era; 

(2) To formally prohibit discrimination on any basis, and encourage affiliates to do the same; 

(3) In keeping with organizations both commercial and nonprofit, as well as governments; 

(4) In keeping with no fewer than three past resolutions, made more than 50 years prior; 

(5) To continue to strive for the highest possible professional and ethical standards of practice. 

 
 
IMPLEMENTATION:   
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  
Added to the BPW International regulations where appropriate and reflected in the Procedure Manual; place 

prominently on the BPW International website, in tandem with our mission statement, on all social media 

accounts, and on any other publicly available documentation as deemed appropriate. 

 

 
FINANCIAL IMPACT (if any) on BPW International:  
No financial impact 
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RESOLUTION 2020-13:    
 

Title of proposed Motion Rebalancing Voting Rights to Membership Strength 

Proposed by BPW Switzerland 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
 

The XXX BPW International Congress resolves: 

That the executive board be mandated to work out a new voting system by the next congress that takes 
more balanced account of the number of members of the federations. 

 

 
RATIONALE FOR THE RESOLUTION: 
 
Currently, the system of voting rights is very unbalanced. Small Federations and especially Associated Clubs 
have a very high number of votes in relation to their number of members, whereas large Federations are 
very poorly represented in relation to their number of members.  
  
The membership figures of each Federation and Associated Club are not known, but the membership fees 
can be used as an approximation since they are charged per member. - Aware that low-income countries pay 
only 50% of the dues.  
  
The chart shows per region membership dues (based on the financial statements for 2017) - as an 
approximation of membership numbers -, voting power at the General Assembly and voting power in 
International Board votes between General Assemblies.  
  
The imbalance is obvious.   
  
It is further accentuated by the fact that each member of the International Executive Board, each Standing 
Committee Chair Person and each Past International President also has one vote each, equal to that of an 
Associated Club.  
  
The situation between General Assemblies is even more striking when each Federation, regardless of size, 
has only two votes, while the voting power of Individuals and Associated Clubs is unchanged.  
  
Therefore, the Executive Board should be mandated to develop a fairer voting system.  
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IMPLEMENTATION:   
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  
 
The new voting system shall be submitted to the next General Assembly 2023 for approval. After its 

adoption, it can be decided whether it will be applied to the following votes at the General Assembly 2023 

or not until the next voting of the International Board or the General Assembly. In case that it is to come 

into force immediately, provision must be made for the Federations to cast the votes they deserve. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
No financial impact 
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RESOLUTION 2020-14:    
 

Title of proposed Motion Cessation of Annual Increase in Membership Dues 

Proposed by BPW International Regional Coordinator for Europe 

Giuseppa Bombaci 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Mindful that at the 2011 International Congress in Helsinki it was agreed to increase the BPW International 

Membership Fee of 10.50Euro by a one off payment of 5 Euro in 2012 to 15.50Euro and thereafter on the 

next year 2013 and each following year by 1 Euro annually.  

 

Recognising that some increase was needed at that time as the membership fee had not been increased for 

ten years (since 2005) and membership had stabilised at 25,000 members but now members are paying twice 

as much as in 2011. 

 

Therefore Regional Coordinator for Europe Giuseppa Bombaci at the wish of BPW Europe 

members  moves: 

 

That the annual increase of 1 Euro in the Membership Due per member of each affiliate Member 

paid to BPW International should be ceased with effect from 2021. 

 

 
RATIONALE FOR THE RESOLUTION: 
Affiliates feel that it is appropriate that they should be able to spend more money on the projects and 

activities as that will be strategic for attracting more members and thereby increase funds for BPW 

International. It is not considered necessary for the fees to grow at that level. If BPW International should 

in the future have a financial need then a new resolution to cover that particular need.  

 
 
IMPLEMENTATION:   
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  
 
This resolution doesn't require a practical action plan; if adopted, the International Finance Officer has to 

cease the increase of the International fees of 1 euro per year.   

 
FINANCIAL IMPACT (if any) on BPW International:  
On 3 January 2020, Member Services indicated the total number of BPW members was 24,469.  

Consequently, the financial impact is Euros 24,469 per year. 
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RESOLUTION 2020-15:    
 

Title of proposed Motion Duration of International Congress 

Proposed by BPW International Past President Dr Chonchanok 

Viravan 

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
BPW International resolves: 
 
That the duration of BPW International Congress should not exceed 4 days 

 

 

RATIONALE FOR THE RESOLUTION: 
 
With the rising cost of organizing Congress, a Five-Days Congress results in an increasingly expensive 

registration fee. In the past, some BPW International Congresses were run in 4 days.  Reducing the number 

of days could cut at least US$ 200 from the registration fee, making Congress more affordable.    

 
IMPLEMENTATION:   
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  
 
This resolution should come into effect for the XXXI BPW International Congress.  This 4 days 

requirement needs to be added to the Procedure Manual accordingly.   A taskforce should be set up to 

recommend a more efficient structure / program for the Congress and report back to the BPW International 

Executive Board no later than 10 months after the last day of XXX BPW International Congress with a 

proposal.  This proposal should be submitted for approval by the BPW International Board to become a 

part of the Procedure Manual no later than 14 months after the last day of the XXX BPW International 

Congress.  

 
 
FINANCIAL IMPACT (if any) on BPW International:  
This would improve the likelihood that BPW International Congresses will be profitable.  It will also make 
BPW International Congress attendance more affordable for BPW members.  
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RESOLUTION 2020-16:    
 

Title of proposed Motion Results of the PILOT Group 2014-2020 (Resolution 

2014) 

Proposed by BPW International Past President Dr Antoinette 
Rüegg     

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
Given that Congress 2014 mandated by resolution a PILOT Group to evaluate during two terms (2014-

2020) how Members could contribute at international level in a more efficient and adequate manner than 

belonging to a Standing Committee not chaired by Executive Members.  

 

Acknowledging that the PILOT Group developed and evaluated different digital tools  

 

BPW International resolves:  

That the recommendation of the PILOT Group to implement the following two digital tools, which have 

been developed, established and tested by the PILOT project, be accepted and funded:  

• “Registration of Project Titles of Clubs & Federations” https://www.bpw-cfprojects.org/ 

• “BPW International Member Projects” https://www.bpw-projects.org/member-projects-lists/ 

 

 

RATIONALE FOR THE RESOLUTION: 
 
The two digital tools recommended are: 

“Registration of Project Titles of Clubs & Federations” https://www.bpw-cfprojects.org/ makes 

the performance of BPW visible. Showing the performance of BPW is vital for sponsoring requests and 

stimulates new ideas, exchanges and networking among the members around the globe. 

If organizations, agencies or sponsors wish to know in which fields BPW is active, the 3 project lists 

“Countries”, “BPW Topics” and “UN SDG-Goals” provide an impressive survey. Clubs and Federations 

can register their project titles in 6 different languages. 

 

“BPW International Member Projects” https://www.bpw-projects.org/member-projects-lists/ 

offers members who are motivated to work on a topic which is not covered by their own Club or Federation, 

the opportunity to register and to work at international level. To respect the priority and autonomy of 

the Clubs and Federations and for their own control the President of a Club and a Federation has to 

sign a confirmation form for each “BPW International Member Project”. This system ensures that BPW 

International doesn’t derive performances from Clubs or Federation but uses the overflow and the energies 

wisely, which cannot be absorbed by the Clubs and Federations themselves.  

Each Member Project has to be approved by the Executive Board. All documents of a new Member 

Project are presented to the Executive Board Members in a password protected area from the 1st to the 7th 
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day of a month. They have the opportunity to examine all papers and will signal any concern by an e-mail 

to the Administrator. If there is no reaction a Member Project goes online and the Administrator sends a 

confirmation e-mail to the Project Leader. The Annual Report is the ticket for an additional year, with no 

Report the registration gets deleted. Up to now 20 projects from 15 countries and all Regions have been 

registered, 2 projects have been withdrawn and no tool abuse was registered. The guidelines are available 

online.  

 

The two tools provide an impact and services on all BPW levels 

- The International Executive Board which is looking for a special expert or task, consults the 

project lists and contacts the appropriate project leaders or members. 

- Sponsoring: Up to now attempts to organize sponsoring failed because lists of well documented BPW 

performance were missing. 

- The “overflow” of commitments our members offer their Clubs and Federations is used wisely by BPW 

International. A new and efficient tool which BPW International offers its members. 

 
 
IMPLEMENTATION:   
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  
 
The tools have already been developed and work online.  

 

The “PILOT Group” consisting of Antoinette Rüegg (Chair), Daniela Rigassi (Administrator) and Ursula 

Schmid (Webmaster) is ready to accompany and evaluate the two new tools during the term 2020-2023 and 

to deliver a report at next Congress. 

 

Following adoption of this resolution the proposed funding needs to be considered as part of the BPW 

International operational budget. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
Administrator, freelance, part time, payment = 3000 Euros / year 

Webmaster & Website registrations 1500 Euros / year 

Costs for web-tools and subscriptions 1000 Euros / year 

TOTAL costs 5500 Euros / year  
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RESOLUTION 2020-17:    
 

Title of proposed Motion Digital Business and Services Directory 

Proposed by BPW International Past President Dr Antoinette 
Rüegg  

Seconded by   (optional)   

Supported by (optional)  

 
 

MOTION 
BPW International resolves:  

That during the next term (2020-2023) a PILOT group be mandated to evaluate a digital “BPW 

International Business & Services Directory” 

 

RATIONALE FOR THE RESOLUTION: 
 

Our members are not so much motivated to register as “Experts” (result PILOT project 2014-2020) but 

have mentioned that knowing BPW travel agencies, real estate agents or lawyer’s offices in different countries 

would be very attractive. Therefore a PILOT group should evaluate a digital BPW International Business 

& Services Directory and submit the results at next Congress. Sponsoring and advertising opportunities 

and different kinds of involvement of Federations and Clubs should be analyzed and discussed too. 

 
IMPLEMENTATION:   
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  
 
A PILOT Group consisting of Antoinette Rüegg, Past International President, Ursula Schmid, Webmaster, 

Daniela Rigassi, Administrator, will involve interested members and Affiliates in the evaluation and discuss 

the issue in workshops, on a website and in closed Facebook groups.  

A large variety of aspects have to be evaluated such as: 

- What information is really requested by our members?  

- What would be an appropriate classification list for our BPW requirements?  

- What are the experiences of Federations who had or still have a National Business & Services Directory? 

(Members of BPW Switzerland had a printed Directory from 1996-2003; what were their experiences?) 

- What would the involvement of Federations and Clubs look like?  

Following adoption of this resolution the proposed funding needs to be considered as part of the BPW 

International operational budget. 

 
 
FINANCIAL IMPACT (if any) on BPW International:  
PILOT group Webmaster and web tools 2000 Euros / year 

PILOT group Administrator, 1000 Euros / year 

Workshop equipment and room rents 500 Euros / year 

Total costs 3500 Euros / year 
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RESOLUTION 2020-18:    
 

Title of proposed Motion Establishing an External Representation Policy for 

BPW International 

Proposed by BPW International Young BPW Coordinator  

Neelima Basnet 

Seconded by   (optional)   

Supported by (optional)  

 
THE YOUNG BPW COORDINATOR submits the following Resolution for debate at the General 

Assembly of the XXX BPW Congress 

 

MOTION 
Mindful that the President is the principal officer of BPW International and is the prime representative of 

the organisation engaging with other international organisations and leaders; 

 

Aware that the Executive and Members who have been elected or formally appointed also carry out key 

roles in representing BPW International; 

 

Recognising that BPW International has a very wide remit for representation; 

 

Recognising also that BPW International has an extensive reservoir of knowledge, expertise and 

informed opinion within its membership; 

 

The Young BPW Coordinator, with the backing of her Standing Committee, proposes: 

 

That a Representation Policy be established to also provide chances for Members  with skills, expertise and 

informed opinion, matching the themes and agenda of external representation (especially the  UN events ) 

to gain valuable development but also demonstrate the quality and advocacy  of our membership.   

 

RATIONALE FOR THE RESOLUTION: 
To further ensure equal representation and opportunities for Young BPW members, in consideration of 

expertise and to eliminate age-related bias, including but not limited to UN-related activities. 

 
IMPLEMENTATION:   
Suggestions for a practical action plan to be implemented by BPW International and its affiliates.  
 
Immediate action to be taken. 

 
FINANCIAL IMPACT (if any) on BPW International:  
None 

 


	The XXX BPW International Congress
	Be it resolved:
	Whereas:
	FORMATION
	ESTABLISH A BUDGET


